
Critical Issues on the Agenda

Ramada Inn & Conference Center· 1-79 Exit 148 & 1-68 Exit 1
304-296-3431

Morgantown, WV • August 27, 2008

8:00 1M - 8:30 1M

8:30 1M -11:45 1M

(Break 10:30 1M - 10:40 1M)

11:45 1M -12:00 PM

12:00 PM - 1:00 PM

1:00 PM - 2:20 PM

2:20 PM - 2:30 PM

2:30 PM - 4:15 PM

4:15 PM - 4:30 PM

Registration

The Good News and Bad News on Employment at WiiI
- Drew M. Capuder

The Good News: What Is It and What Does It Do for Employers?
The Bad News: When Is It limited by the Employer or by Other Law?

Disability Discrimination
Understand Both the Federal Americans With Disabilities Act and the West Virginia
Human Rights Act
When Is an Employee Disabled? And Reasonable Accommodations
Recent Developments in Disability Discrimination Cases

Age Discrimination
Who Is Protected, Who Is Not
What Is the Difference Between the Federal Age Discrimination in Employment Act
and the West Virginia Human Rights Act
How Does a Reduction in Force Impact the Situation?
Disparate Impact Case - Sometimes the Plaintiff Doesn't Have to Prove That the
Employer Intended to Discriminate Because of Age
Statistics and Age Discrimination Cases
Current Developments in Age Discrimination Cases

Whistle-Blower Claims
The "Harless" Case Doctrine

• Why Do Employers Get Blindsided by Whistle-Blower Claims

Retaliation Claims
Who Can Sue for Retaliation? It's Not Just the Older Workers in West Virginia
Recent u.s. Supreme Court Decisions
Why Are Retaliation Claims Sometimes Easier to Prove?

Questions and Answers
- Richard W Gallagher, Drew M. Capuder and Matthew H. Nelson

Lunch (On Your Own)

Termination: Why, When and How
- Matthew H. Nelson

Added Bonus
Workplace Drug Testing in West Virginia

• Background Checks and Workplace Monitoring (and Their Role in Termination)

Break

Understanding the Litigation Process
- Richard W Gallagher

Summary of the Way Employment Claims Are Processed Before the West Virginia
Human Rights Commission and the West Virginia Courts
What Is This Thing Called "Discovery" and How Does It Affect an Employer's
Recordkeeping Practices?

Reducing the Risk
How Employers Can Manage Their HR Processes to Reduce the Risk of Suit
The Use of Internal Complaint Procedures and How They Can Aid in the Company's
Defense of Claims

Documentation
Summary of the Files That Should Be Kept (and Not Kept) by Employers, the
Management of Employee Files and the Pitfalls That Can lie in Poor
Recordkeeping

Questions and Answers
- Richard W Gallagher. Drew M. Capuder and Matthew H. Nelson

Register Now! www.lorman.com


